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Committee for Assessing Student Learning (CASL) - Minutes
Meeting Held Friday, September 23, 2022, from 12:30 – 1:30pm – via Webex
-Approved-
Team Members:
Present:	
Timothy Deines, Melinda Hernandez, Karen Hicks, Heidi Jordan, Mark Kelland, Mark Khol,  Zack Macomber, Rafeeq McGiveron, Rob McLoone, Tracy Nothnagel, Chuck Page, and Kara Wiedman.
Absent: 
Patti Ayers, Dana Cogswell, and Danielle Savory.
Guest: 
Cheryl Garayta.

Approval of 09/23/22 Agenda
· Call for approval of agenda. 
· Hearing no objections, the agenda stands approved.
 Approval of 9/09/22 Notes
· Call for correction/approval of minutes.
· Hearing no objections, the minutes stand approved.
CASL discussion regarding Annual Assessment Outcomes
Group had been asked to reflect on the following questions: 
1. What do we make of the numbers? 
2. What do we think about the ways we go about collecting evidence of student learning? 
3. Are all students meeting the minimum competency? 
a. Why or why not? 
4. How may we, as a CASL Committee, influence these numbers, or help others influence these numbers? 
5. How may the assessment processes (how data is collected, analyzed) be improved? 
6. How may I use this information for my teaching and learning?
Discussion
Varied assessment methods make understanding the numbers difficult.
· Examples of what mean by variations include:
· Varied instructor/modality handling of tests in different sections of the same course
· Examples: Multiple choice tests vs. word problems; open vs. closed book; partial credit given or withheld
· Possible difference in curriculum expectations, such as writing verses math
· Different environments where testing happens, such as classroom or online
· Karen needs to manually clean up data in D2L to be able to use for assessment report and merge data with Banner to get demographic information from there.
· Time consuming process led to several “unknown” numbers in the charts
· These are students who were not merged between D2L information and Banner demographics at the time of the report
· Standardized grade entry would also help
· Examples: 4.0 or an A or as 100 points all mean the same but must be recorded in same manner to analyze
· Expect the process to become more efficient and the number of “unknown” students to decrease in future reports
Concern over Math Department results.
· Many not meeting the 70% assessment outcome threshold.
· Drilling down seems to be the Black, Hispanic and American Indian or Alaskan Native categories with the most trouble meeting the 70% goal. 
· Females and Non-disclosed gender also not meeting the 70% goal.
Possibilities for why lower results might occur.
· Ask how faculty is not connecting with students of color.
· If it is not culture which is making these issues than what might it be?
· Some examples given: family composition; zip code; class size in K-12; household income; elementary education; childhood trauma.
· Is the scoring consistent and/or calibrated?
· Would be great if could have varied Math tracks for varied educational goals (integrated general education system) but understand it can get very messy when students are trying to transfer their credits to other institutions.
· Example: For a Psychology Associate degree faculty recommended students take Statistics which would apply to their major in a positive way but transfer institutions would only accept Algebra
· Any interventions need to be targeted in a universal design point of view.
· Benefit entire college not just one program
· Also not the intent to call out one program but be able to support all programs
· This assessment report is a great opportunity to learn more and share more as CASL gains expertise
· Mel gave reference material information in chat:
· PDF will be in CASL SharePoint under meeting handouts, “Improving-developmental-college-level-mathematics.pdf” and supporting document “CCRC-Informed Self-Placement Today-2022.06.pdf.”
· Scholarly Journal Black Mathematics Educators: Researching Toward Racial Emancipation of Black Students; Ridgeway, Monica L; McGee, Ebony O.
· The Urban Review; Dordrecht Vol. 50, Iss. 2, (Jun 2018): 310-322. DOI: 10.1007/s11256-018-0452-
· Equity, inclusion, and antiblackness in mathematics education . Danny Bernard Martin. Race Ethnicity and Education Volume 22, 2019 – Issue 4: The Racial Politics of STEM Education in the USA: Interrogations and Explorations
Student Voice
· Need student voice as part of the assessment system.
· Where is the student voice in how we analyze and collect student data?
Overall great report results for LCC
· Important to note the majority of programs met the assessment goal of greater than 70%.
Upcoming Meeting Ideas
· Assessment integrity.
· Not limited to alleged student cheating
· However, there are many people concerned with cheating so should be a part of future discussions
· Different assessment methods lead to differing amounts of concern
· Many labs and courses with multiple choice tests have concerns about student cheating
· Revisit Co-curricular work and present to Academic Senate.
· CASL review then put on Senate agenda
Meeting  Adjourned  at 1:37pm with no objections
· Next Meeting Friday, October 7, 2022 from 12:30pm to 2:00pm, via Webex.

Respectfully submitted by Terri Christian
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