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TIAA VOLUNTARY RETIREMENT ACCOUNT
SALARY REDUCTION AGREEMENT

EMPLOYEE INFORMATION
First:  Click here to enter	Last:   Click here to enter	 Email Address:   Click here to enter
Phone:   Click here to enter	Banner ID:   Click here to enter 	Soc Sec. No.:   Click here to enter
Address Line 1:   Click here to enter
Address Line 2:   Click here to enter
City:   Click here to enter		State:   Click here to enter		Zip:   Click here to enter


COMPENSATION DEFFERAL ELECTION
Transaction Type:  Please select one option  	Retirement Account Selection: Please select one option	
Contribution Type:  Please select one option  	

VOLUNTARY CATCH-UP PROVISION(S) 
Annual contributions may not exceed Base Retirement Contribution Limit, including any additional Catch-Up Provisions allowed. 
Base Retirement Contribution Limit: This typically refers to the maximum annual contribution amount allowed by law or plan rules to a retirement account (e.g., 403(b), 457(b), or other qualified plans).
Catch-Up Provisions: These are additional contribution amounts allowed for individuals aged 50 or older, as defined by IRS guidelines.
	Provision
	403(b) Plan
	457(b) Plan

	Base Retirement Contribution Limit
(Includes pre-tax and Roth contributions)
	$23,500
	$23,500

	Age 50+ Catch-Up
	Base + Additional $7,500
	Base + Additional $7,500

	Age 60-63 Catch-Up Provision
	Base + Additional $11,250
	Base + Additional $11,250

	Special 457 Catch-Up (Age 63-65)
	
	Base + Up to Additional $23,500




Election to Participate in Catch-Up Provision:  Please select one option  (optional)

CONTRIBUTION AMOUNT
Bi-Weekly contribution will not exceed the maximum contribution amount determined by IRS guidelines for the Base Retirement Contribution plus Catch-Up Provision. 

Effective Pay Date: Click here to enter 	Deduction Type: Please select one option  
Bi-Weekly Contribution Amount/Percent:  Click here to enter 

COMPLIANCE WITH TAX LIMITATIONS
1) The Employee and the insurance agency, brokerage firm or other organization (the “Agency”), if any, through which the voluntary retirement account to in 2) above was sold to the Employee shall be jointly and individually responsible for determining that any salary reduction contributions pursuant to this Agreement do not exceed the exclusive allowance limitations of Section 403(b) (2) of the Internal Revenue Code (the “Code”), the annual additions limitations of Code Section 415(c), or the limits on elective deferrals of Code Section 402(g).  Pursuant to a separate agreement between the Employer and the Agency, if any, the Agency has agreed to assist the Employee in complying with the foregoing Code limitations. The Employer is not responsible for the Employee’s compliance with the foregoing limitations and has given no advice, nor made any representations, with respect to these limitations or any other federal, state, or local tax consequences resulting from this Agreement.

2) The Employee and the insurance agency, brokerage firm or other organization (the “Agency”), if any, through which the voluntary retirement account referred to in 2) above was sold to the Employee shall be jointly and individually responsible for determining that any salary reduction contributions pursuant to this Agreement do not exceed the exclusive allowance limitations of Section 457(b) of the Internal Revenue Code (the “Code”), the annual additions limitations of Code Section 415(c), or the limits on elective deferrals of Code Section 402(g)/414(v).  Pursuant to a separate agreement between the Employer and the Agency, if any, the Agency has agreed to assist the Employee in complying with the foregoing Code limitations. The Employer is not responsible for the Employee’s compliance with the foregoing limitations and has given no advice, nor made any representations, with respect to these limitations or any other federal, state, or local tax consequences resulting from this Agreement.

3) Notwithstanding any other provisions of this Agreement, this Agreement will not be accepted and signed by the Employer if it provides for salary reduction contributions which will exceed current 403(b) or 457(b) limits as issued from the IRS in any calendar year unless the Employee furnishes to the Employer a written statement signed by the Agency, if any, stating that such salary reduction contributions for the calendar year will comply with the limitations referred to in (1) above and with written calculations demonstrating such compliance.  


INVESTMENT OF SALARY REDUCTION CONTRIBUTIONS

By signing this Salary Reduction Agreement, the Employee acknowledges that:

1) Employee has made all investigations and inquiries that he or she deems necessary relating to the investment risks and tax treatment of the investment selected by the Employee under the Plan.

2) Employee assumes responsibility for periodic review of investment performance and changes in investment risk or tax treatment and will seek professional advice if necessary.

3) Employee understands that the Board and its agents and employees have not made any investigation concerning Employee’s investments under the Plan and have not given Employee any recommendation or advice; Employee also understands that they will not do so in the future.

4) Employees understand that complex tax laws apply to Plan investments and he or she assumes full responsibility to comply with those laws and will hold the Board or College harmless against any claims, damages, expenses associated with the Employee’s failure to comply.

5) Employee understands that selection of a beneficiary and/or a pay-cut option for Plan investments could have important financial and tax consequences for his or her family and estate, and that those consequences could change as family and financial circumstances change. Employees assumes full responsibility for obtaining appropriate and ongoing professional advice on these matters.



6) The Employee identified above hereby irrevocably agrees to reduce his or her compensation from the Employer by the amount/percent elected and beginning on the pay date identified in the fields above, for purposes of having such reduced compensation amounts contributed by the Employer as salary reduction contributions to the TIAA voluntary retirement account.


7) This Agreement is legally binding and irrevocable with respect to compensation which becomes available to the Employee while it is in effect. However, it may be terminated at any time by either the Employee or the Employer with respect to compensation which has not yet become available to the Employee.

ACCEPTANCE 


									
Employee Signature			Date	

									
Lansing Community College Representative Signature		Date

			
Lansing Community College Representative Title


Form must be printed in its entirety and signed before sending it to the Payroll Department, WCP254
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