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REHIRING RETIREES
This process applies specifically to retirees who are part of MPSERS (Michigan Public School Employees' Retirement System). If the retiree was part of the Optional Retirement Plan (ORP), they may be rehired through the standard hiring process without additional steps.


Resignation/Retirement Notification prior to Retirement

1. Employee completes the Employee Notice of Separation.
2. Supervisor completes an HR Termination Form and forwards the resignation notice sent from employee to the Human Resources (HR), hr-support@lcc.edu to end the employee’s active status with College.
a. Resignation/retirement notice needs to be forwarded to Human Resources immediately after receiving the notification from employee. You should not hold this type of communication. It is imperative that Human Resources receive resignation notices prior to the employees’ last day worked.
b. The supervisor completes the Supervisor’s Separation Checklist on or before the employee’s last day at work, collecting all college‐owned materials. The supervisor sends the completed form to hr-support@lcc.edu. 

Resignation Period/Bona fide Termination
1. Mandatory Separation Period: An employee cannot perform any work for the College during the first full calendar month following their retirement. For example, if the employee’s retirement date is July 1, they may not work at the College at any time during the month of July. Additionally, the last date worked, and the resignation date must both occur prior to the effective retirement date. According to MPSERS guidelines, the retirement date must be the first day of the month following the last month worked.
2. Bona fide termination:   A bona fide termination means there is a complete severing of the employer-employee relationship. 
a. You cannot work in a Michigan public school reporting unit during the month of your retirement effective date, even as a volunteer.
b.  You cannot have a promise of reemployment or a contract for future employment in place to work for a Michigan public school reporting unit before you terminate employment and begin collecting your pension.



Rehiring a Retiree
1. A retiree may apply for an open job posting that is location on the LCC Employment Careers webpage.
a. Retirees must go to the LCC Employment site and apply for an active job posting. A position cannot be help specifically for a retiree rehire and must go through the standard hiring process.
b. The College is not obligated to rehire a retired employee. Any decision to do so is at the discretion of the department’s executive leadership and must be based on the operational needs of the College.
c. Upon rehiring a retiree, the department completes an HR Action Form and sends it to HR for processing.

MPSERS Retiree Earnings Limitation
1. Retirees hired/rehired on or after October 10, 2023: May return to work at a reporting unit with no effect on your pension or insurance premium subsidy if:
a. the retiree has honored the bona fide termination regulations during month of retirement.
b. the retiree will not earn more than $15,100 in gross wages during a calendar year, January 1 – December 31, from a public school employer during month two (2) through month six (6) after retirement. Earning limitations will no longer apply starting at month seven (7).
c. the retiree has been retired for more than six (6) months. Starting at month seven (7), retirees may return to work without earnings limitations.
2.  More information regarding PA 147 of 2023 may be found on the Office of Retirement Services website.
If you have any questions regarding the MPSERS retirement program, please contact hr-compensation@lcc.edu.
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